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You are reading a free 4 preview page is not shown in this view. To improve our understanding and management of people, the administrations of all organizations must develop a vision of the personal motivations that define their "professional interests" and attach them to their manual. Motivations shape interests and concerns and determine career
paths. For this, the Zavic test is ideal. For any work in tourism or in another employment area in Mexico, the application of this type of psychometric instruments, allows to establish the profile of the worker and how will his performance in the company that hires him and be able to properly perform his work. At Grandhotelier.com we have this in
mind, which is why we have prepared this article. What the Zavic Test determines in your SheetZavic technical test with your questions describes the values and interests of the workplace. This test helps define the values and interests that should be expressed in the workplace. From this point of view, the zavic psychometric test is used to hire
personnel and tries to determine the most assertive qualities according to the work being offered by the author. You may be interested in: What does KOSTICK TEST measure? The four factors that influence the motivation for the work are: Economics, politics, society and religion The interpretation of the Zavic test resultsBased on the Zavic test or
test results, the person position factors (values and interests) are first determined and extrapolated to the organization or union against which they are evaluated. These reasons will be explained below. Analysis of Zavic test results As we mentioned at the beginning, at the Grand Hotelier, as a tourist work council, it shows not only the best job offers
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)civaz ofEA§Aaterpretni( sesseretni e serolav erbos edadilanosrep ed etseT .odaicneulfni res edop edadivitudorp aus ed otnemua o ,oirjAnoicnuf o ranimreted oA los detalles. 7.- ALTO CORRUPTO ¢AAA DESEO DECOHECHO. Un puesto que requiere un alto valor de corrupto serAjA una persona que le agradara ¢AAAseducir, incomodar, fastidiar,

alterar un escrito¢AAA, etc. Es ir en bA2Asqueda del cohecho y corromper las reglas y/o normas que rige ya sea la sociedad, la familia o las empresas, es ir en contra de las buenas costumbres y no acatar los valores morales. 8.- BAJO CORRUPTO Un puesto que requiere un bajo valor de corrupciA3An, serAjA una persona que buscara el A©Axito




atraves de sus propios logros sin corromper a terceros, y serAjA una persona que se acoplara a los lineamientos que le regirAjAn en su comportamiento, una persona que se rige por los valores morales y legalidad La descripciA3An de los intereses del puesto: mide cuatro influencias de intereses en el mundo del trabajo. 1.- ALTO ECONOMICO ¢AAA
DESEO DE RIQUEZA AA°An puesto que requiere un fuerte valor econA3Amico necesita una persona que estAjA interesada en ser juzgada por su habilidad para lograr utilidades, tA©Acnicas de reducciA3An de costos o habilidades para resolver problemas prAjActicos y un fuerte enfoque respecto al retorno sobre la inversiA3An o en la efectividad de
costos. 2.- BAJO ECONOMICO Un puesto que requiere un valor econA3Amico bajo necesita un individuo que prefiera servir por encima de cualquier utilidad y prefiera no hacer caso de las consideraciones materiales. 3.- POLITICO ALTO ¢AAA BUSCANDO PAADER SOBRE OTROS. Un puesto que requiere un alto valor polAAtico, tiende a demandar
gente a ambiciosa que quiera llegar lejos en una organizaciA3An. Es importante buscar la promociA3An en este tipo de posiciones. En compaA+AAAas que estAjAn orientadas a la utilidad, los mandos intermedios tienden las caracterAAsticas de lucha para estar a la cabeza por el deseo de ganar. Sin embargo, en organizaciones mAjAs democrAjAticas
o participativas, este valor es de menor importancia. 4.- BAJO POLITICO. Los puestos que requieren un bajo POLICH are those who require cooperation equipment and work. Team assistants or coordinators in a democratic organization can cause anger that the dimensions manifest themselves ambitious behaviors in their paps. 5.- Social Social-
Concern with people. A position that requires a high social value is focused mainly on inter -inter -ininter for people. Normally, human resources directors, pills, communication or tailored, etc. They must manifest this type of values. The anophesis is in a real concern to help wings, which also means that it will be a good member to form work teams.
6.- Under social. The positions that require low social value, follow small sentimental approaches to differing tasks. Decisions of obtaining themselves are made without considering the impact on people. An executive who has a large number of workers must be concerned especially with the survival of business and may not be important in
unemployment or affecting his workers. 7.- Religious Alto.- Regular and regarding the authority, a position that requires a high regular value, requires discipline, structure and to order a wide sense of rules and moral considerations, such as guitar Law or contract compliance, it may be important characteristic for this position. The controller is
rigorous in accordance with all the princes due to the need to avoid qualified opinions or audit mandates. The general consultant is concerned with obtaining agreements with other companies, because violations may be subject to persecution. 8.- Religious Bajo (regular) A position that requires a low regular value requires a high degree of freedom to
operate undiscipline. In the modern world, these TNIOPREWOP TNIOPREWOP DAOLNWOD DROW DAOLNWOD daolnwod arap )kniL. rorriM( FDP ed sotamroF .ranimret daolnwod ed sodnuges 03 REWEIV ROP FDP OAACERID .daolnwod ed oicAni o ©Ata erepse ,rovaf roP 2 anigjAP .otix©A le rargol arap anilpicsid ed nereiuqer on euq senoicca
netimrep ,socitsAtra y otneiminetertne ,olpmeje rop satnev ed sotseup sonugla orep ,sonem nos zev adaC
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