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You	are	reading	a	free	4	preview	page	is	not	shown	in	this	view.	To	improve	our	understanding	and	management	of	people,	the	administrations	of	all	organizations	must	develop	a	vision	of	the	personal	motivations	that	define	their	"professional	interests"	and	attach	them	to	their	manual.	Motivations	shape	interests	and	concerns	and	determine	career
paths.	For	this,	the	Zavic	test	is	ideal.	For	any	work	in	tourism	or	in	another	employment	area	in	Mexico,	the	application	of	this	type	of	psychometric	instruments,	allows	to	establish	the	profile	of	the	worker	and	how	will	his	performance	in	the	company	that	hires	him	and	be	able	to	properly	perform	his	work.	At	Grandhotelier.com	we	have	this	in
mind,	which	is	why	we	have	prepared	this	article.	What	the	Zavic	Test	determines	in	your	SheetZavic	technical	test	with	your	questions	describes	the	values	and	interests	of	the	workplace.	This	test	helps	define	the	values	and	interests	that	should	be	expressed	in	the	workplace.	From	this	point	of	view,	the	zavic	psychometric	test	is	used	to	hire
personnel	and	tries	to	determine	the	most	assertive	qualities	according	to	the	work	being	offered	by	the	author.	You	may	be	interested	in:	What	does	KOSTICK	TEST	measure?	The	four	factors	that	influence	the	motivation	for	the	work	are:	Economics,	politics,	society	and	religion	The	interpretation	of	the	Zavic	test	resultsBased	on	the	Zavic	test	or
test	results,	the	person	position	factors	(values	and	interests)	are	first	determined	and	extrapolated	to	the	organization	or	union	against	which	they	are	evaluated.	These	reasons	will	be	explained	below.	Analysis	of	Zavic	test	results	As	we	mentioned	at	the	beginning,	at	the	Grand	Hotelier,	as	a	tourist	work	council,	it	shows	not	only	the	best	job	offers
in	Mexico,	but	we	also	show	the	aspects	of	the	selection	involved.	Let's	see	what	it	is	e	,otnemitsevni	.siarom	serolav	so	matiepser	o£Ãn	e	sotieca	etnemlareg	aicnªÃced	ed	seµÃrdap	so	aloiV	.soic³Ãgen	e	ail​Ãmaf	,aserpme	ad	sotnemaluger	e	sarger	sa	epmorroc	e	sonrobus	arucorp	elE	.samelborp	odnasuac	e	odnacovorp	,	rizudes	ed	atsog	euq	aossep
amu	:)o£Ã§Ãpurroc	ed	ojesed(	o£Ã§Ãpurroc	o£Ã§Ãpurroc		Ã	odanoicaleR	.sehlated	soa	o£Ã§Ãneta	ed	lev​Ãn	otla	mu	met	e	ovitudorp	etnematla	©Ã	euq	,soifased	e	ossecus	rop	a§Ãrofse	es	e	ossecus	olep	adavitom	erpmes	©Ã	euq	,omsaisutne	moc	sasioc	zaf	euq	aossep	amU	.oir©Ãs	a	sasioc	sa	avel	o£Ãn	elE	.otnematropmoc	ues	etefa	euq	otir​Ãpse	ed
odatse	mu	uo	o£Ã§Ãavitom	ed	atlaf		Ã	odived	zevlat	,o£Ã§Ãudorp	ed	lev​Ãn	oxiab	mu	moc	aossep	amu	¡ÃrevaH	.a§Ãnerefidni	ed	uarg	otla	mu	egixe	euq	aossep	amU	.o£Ãsiced	ed	adamot	ad	esseretni	on	sanepa	¡Ãriga	ªÃcov	,etnemlareG	.sa§Ãnerc	saus	e	aserpme	alep	sadicelebatse	sarger	sa	¡Ãriuges	o£Ãn	e	©Ã	o£Ãn	seµÃ§Ãnetni	saud	rartsom	arap
sianoissiforp	uo	siaossep	seµÃzar	rop	o£Ã§Ãautis	amu	asu	euq	oud​Ãvidni	mU	.ataidemi	roirepus	edadilagel	aus	ed	snedro	s	Ã	leif	ajeS	.aserpme	ad	sezirterid	sa	euges	e	arecnis	e	atsenoh	©Ã	euq	aossep	amU	.sadarre	uo	satrec	sale	majes	,sal-	izuder	mes	sa§Ãnerc	saus	emrifA	.laicos	uo	railimaf	etneibma	on​​â​​â	siev¡Ãcilpa	samron	e	sezirterid	sa	euges
o£Ãn	euq	aossep	amU	.lam	o	o£Ãn	,meb	o	rezaf	arap	o£Ã§Ãazinagro	uo	edadeicos	,ail​Ãmaf	alep	sadicelebatse	sarger	sa	riuges	arap	alossºÃb	etrof	amu	megixe	euq	seµÃ§Ãisop	a	odanitseD	.otervil	on	atluser	civaZ	etset	od	,	and	the	;	D	.sksat	tluciffid	ot	hcaorppa	latnemitnesnu	on	evlovni	lliks	laicos	elttil	eriuqer	taht	snoitiso	,	eb	nac	hcihw	,	eelpoep
pleh	ot	nrecnoc	eniuneg	a	ezisahpme	yehT.seulav	eseht	etartsnomed	tsum	yet	A	.elbaicos	yreVseussi	laicoS	?TSET	YTILANOSREP	eht	si	tahW	:weiV.elor	rieht	ni	suoitibma	era	yeht	fi	sredael	yonna	nac	snoitazinagro	citacomed	fo	srotanidrooc	dna	seeyolpm	?	P.snoitaredisnoc	lairetam	erongi	dna	tiforp	rof	yliramirp	evres	ot	referp	ohw	elpoep	htiw
detcenno	C	.laitnetop	cimonoce	woL.ytilibatiforp	dna	etamilc	tnemtsevni	eht	ot	diap	si	noitnetta	ralucitraP	.yenom	nrae	ot	ytiliba	rieht	no	desab	snoisiced	ekam	ot	tnaw	ohw	elpoeP	.)htlaew	Eymonoce	eht	ot	noitaler	nInoigiler	dna	stcepsa	laicos	,scitilop	,ymonoce	eht	htiw	od	ot	sah	sihTstseretnI	ot	gnidroccA	tseT	civaZtpecnoc	smaxE	otofsserp	maxe	na
htiw	yob	revelC	kaylkpu	tset	,egap	gnidnal	cirtemosi	mroftalp	maxe	eniln	The	tesyrots	noitartsulli	tpecnoc	smaxE	tesyrots	noitartsulli	tpecnoc	ÂsmaxE	otofsserp	maxe	dna	sdnah	pu-esol	C	moc.lexipwar	ssalc	ni	tneduts	milsum	gnuoY	otofserp	maxe	na	gniod	stneduts	fo	woR	kipeerf	stnemele	eriannoitseuq	nward	dnah	fo	teS	rotcevorcam	tsil	kcehc	htiw
draobpil	C	tesyrots	noitartsulli	tpecnoc	smaxE	otofsserp	maxe	rieht	gnihsiniF	ratsognametak	nep	htiw	mrof	yranoitseuq	gnirewsna	dnah	elaM	tesyrots	noitartsulli	tpecnoc	smaxE	kaylkpu	rennab	gnitset	eniln	The	.weiverp	siht	ni	nwohs	ton	si	2	egaP	weiver	P	eerF	a	gnidae	R	er'uoY	...	uoY	tseretnI	yaM	taht	selcitrA	rehtO	EREH	Âelif	FDP	a	no	kcilC
ÂELCITRA	Âsiht	ADAOLNWOD	,roF?ti	od	I	od	woH	ATIV	MULUCIRRUC	MSIRUOT	:tseretnI	fo	elcitrAreiletoH	dnarG	fo	msiruo	T	dna	ytilatipsoH	fo	ytinummo	C	tnelaT	evisulcxE	eht	fo	trap	eb	ot	,MULUCIRRUC	RUOY	DAOLPU	tegrof	ton	od	dna	egnahcxe	tnemyolpm	And	ruo	tisiv	ot	rebmemeR?ekil	si	MAXE	CIRTEMOHCYSP	ROBAL	to	tahw	wonk	uoy
oD	:	:	C	eht	si	noitisop	fo	epyt	siht	fo	elpmaxe	nA.noitisop	siht	fo	scitsiretcarahc	niam	eht	fo	eno	si	,spihsnoitaler	gnitcepser	ro	wal	eht	gnikaerb	sa	hcus	,ytilarom	fo	eerged	hgih	a	sa	llew	sa	storyset	Written	task	pressfoto	Background	with	hand	ticking	a	box	freepik	Round	background	with	person	filling	out	a	form	freepik	Hand	with	pen	over
application	form	.	jannoon028	Quiz	background	with	flat	objects	freepik	Hand	writing	on	a	paper	with	a	pen	jannoon028	Hand	filling	out	questionary	form	katemangostar	Checkbox	hand	writing	concepts	yes	jannoon028	Lovely	education	concept	with	flat	design	freepik	Orange	question	mark	background	with	text	space	starline	Usability	testing
concept	illustration	storyset	Web	help	and	support	template	with	question	marks	starline	Clipboard	with	checklist	in	a	flat	style	e14eak90	Job	and	exam	test	vector	illustration	catalyststuff	Woman's	hands	filling	in	standardized	test	form	sunnygb5	Worried	upset	teen	student	on	exam	microone	Student	taking	written	test	kanasatra	Online	learning,
education,	success	concept	vectorkarma	Flat	man	checking	giant	check	list	background	freepik	Test	flaticon	Giant	checklist	freepik	Giant	checklist	freepik	Giant	check	list	freepik	Concept	of	exams	and	tests	top	view	atlascompany	Full	PDF	PackageDownload	Full	PDF	PackageThis	PaperA	short	summary	of	this	paper18	Full	PDFs	related	to	this
paperDownloadPDF	Pack	PERFIL	DEL	TEST	ZAVIC	NOMBRE:	_________________________________________________	FECHA:	____________	MORAL	LEGALI	DAD	INDIFER	CORRU	ENCIA	PTO	3	A	B	C	D	4	D	C	A	6	A	B	8	B	9	ITEM	1	ECONO	POLITI	MICO	CO	C	B	SOCIAL	RELIGI	OSO	A	D	B	2	C	D	B	A	D	C	5	D	B	A	C	A	C	D	7	B	C	A	D	B	A	D	C	10	A	B	D	C	12	B	D
A	C	11	A	D	B	C	13	A	B	C	D	14	A	D	C	B	15	D	C	B	A	16	A	B	D	C	17	D	B	A	C	18	B	D	C	A	19	A	D	B	C	20	A	B	D	C	TOTAL	ITEM	TOTAL	PERFIL:	40	38	36	34	32	30	28	26	24	22	20	18	16	14	12	10	8	6	4	2	40	38	36	34	32	30	28	26	24	22	20	18	16	14	12	10	8	6	4	2	MORAL	LEGALI.	INDIFEREN	CORRUP.	ECONOM.	POLITICO	SOCIAL	RELIG.	Prueba	ZAVIC
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.larom	oxiaB	-.2	.lam	o	o£Ãn	e	meb	o	ratucexe	arap	,omsinagro	mugla	uo	edadeicos	,ail​Ãmaf	alep	sadicelebatse	sarger	s	Ã	oditembus	larom	rolav	etrof	mu	reuqer	euq	o£Ã§Ãisop	amU	.otnematropmoc	mob	ed	sarger	sa	otla	larom	otartnoC	-.1	.ohlabart	od	odnum	on	seµÃ§Ãavitom	sa	aicneulfni	ortauq	edem	,o£Ã§Ãisop	ad	serolav	sod	o£Ã§Ãircsed	A
)civaz	o£Ã§Ãaterpretni(	sesseretni	e	serolav	erbos	edadilanosrep	ed	etseT	.odaicneulfni	res	edop	edadivitudorp	aus	ed	otnemua	o	,oir¡Ãnoicnuf	o	ranimreted	oA	los	detalles.	7.-	ALTO	CORRUPTO	¢Ã​Â​Â	DESEO	DECOHECHO.	Un	puesto	que	requiere	un	alto	valor	de	corrupto	ser​Ã¡Â	una	persona	que	le	agradara	¢Ã​Â​Âseducir,	incomodar,	fastidiar,
alterar	un	escrito¢Ã​Â​Â,	etc.	Es	ir	en	b​ÃºÂsqueda	del	cohecho	y	corromper	las	reglas	y/o	normas	que	rige	ya	sea	la	sociedad,	la	familia	o	las	empresas,	es	ir	en	contra	de	las	buenas	costumbres	y	no	acatar	los	valores	morales.	8.-	BAJO	CORRUPTO	Un	puesto	que	requiere	un	bajo	valor	de	corrupci​Ã³Ân,	ser​Ã¡Â	una	persona	que	buscara	el	​Ã©Âxito



atraves	de	sus	propios	logros	sin	corromper	a	terceros,	y	ser​Ã¡Â	una	persona	que	se	acoplara	a	los	lineamientos	que	le	regir​Ã¡Ân	en	su	comportamiento,	una	persona	que	se	rige	por	los	valores	morales	y	legalidad	La	descripci​Ã³Ân	de	los	intereses	del	puesto:	mide	cuatro	influencias	de	intereses	en	el	mundo	del	trabajo.	1.-	ALTO	ECONOMICO	¢Ã​Â​Â
DESEO	DE	RIQUEZA	A​ÃºÂn	puesto	que	requiere	un	fuerte	valor	econ​Ã³Âmico	necesita	una	persona	que	est​Ã¡Â	interesada	en	ser	juzgada	por	su	habilidad	para	lograr	utilidades,	t​Ã©Âcnicas	de	reducci​Ã³Ân	de	costos	o	habilidades	para	resolver	problemas	pr​Ã¡Âcticos	y	un	fuerte	enfoque	respecto	al	retorno	sobre	la	inversi​Ã³Ân	o	en	la	efectividad	de
costos.	2.-	BAJO	ECONOMICO	Un	puesto	que	requiere	un	valor	econ​Ã³Âmico	bajo	necesita	un	individuo	que	prefiera	servir	por	encima	de	cualquier	utilidad	y	prefiera	no	hacer	caso	de	las	consideraciones	materiales.	3.-	POLITICO	ALTO	¢Ã​Â​Â	BUSCANDO	P​Ã​ÂDER	SOBRE	OTROS.	Un	puesto	que	requiere	un	alto	valor	pol​Ã​Âtico,	tiende	a	demandar
gente	a	ambiciosa	que	quiera	llegar	lejos	en	una	organizaci​Ã³Ân.	Es	importante	buscar	la	promoci​Ã³Ân	en	este	tipo	de	posiciones.	En	compa​Ã±Â​Ã​Âas	que	est​Ã¡Ân	orientadas	a	la	utilidad,	los	mandos	intermedios	tienden	las	caracter​Ã​Âsticas	de	lucha	para	estar	a	la	cabeza	por	el	deseo	de	ganar.	Sin	embargo,	en	organizaciones	m​Ã¡Âs	democr​Ã¡Âticas
o	participativas,	este	valor	es	de	menor	importancia.	4.-	BAJO	POLITICO.	Los	puestos	que	requieren	un	bajo	POLICH	are	those	who	require	cooperation	equipment	and	work.	Team	assistants	or	coordinators	in	a	democratic	organization	can	cause	anger	that	the	dimensions	manifest	themselves	ambitious	behaviors	in	their	paps.	5.-	Social	Social-
Concern	with	people.	A	position	that	requires	a	high	social	value	is	focused	mainly	on	inter	-inter	-ininter	for	people.	Normally,	human	resources	directors,	pills,	communication	or	tailored,	etc.	They	must	manifest	this	type	of	values.	The	anophesis	is	in	a	real	concern	to	help	wings,	which	also	means	that	it	will	be	a	good	member	to	form	work	teams.
6.-	Under	social.	The	positions	that	require	low	social	value,	follow	small	sentimental	approaches	to	differing	tasks.	Decisions	of	obtaining	themselves	are	made	without	considering	the	impact	on	people.	An	executive	who	has	a	large	number	of	workers	must	be	concerned	especially	with	the	survival	of	business	and	may	not	be	important	in
unemployment	or	affecting	his	workers.	7.-	Religious	Alto.-	Regular	and	regarding	the	authority,	a	position	that	requires	a	high	regular	value,	requires	discipline,	structure	and	to	order	a	wide	sense	of	rules	and	moral	considerations,	such	as	guitar	Law	or	contract	compliance,	it	may	be	important	characteristic	for	this	position.	The	controller	is
rigorous	in	accordance	with	all	the	princes	due	to	the	need	to	avoid	qualified	opinions	or	audit	mandates.	The	general	consultant	is	concerned	with	obtaining	agreements	with	other	companies,	because	violations	may	be	subject	to	persecution.	8.-	Religious	Bajo	(regular)	A	position	that	requires	a	low	regular	value	requires	a	high	degree	of	freedom	to
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